
ATT6l>t1~11 EioTTpa~11c;; 
Receipt 

rYHHMAAMOMnON . ALIENS REGISTRATION SYSTEM 

npoowmK6c; Ap16µ6c; / Personal Identification No. 

05 - 00816845 

Ovoµa / Name 

ALICIA CONFIADO 

Em.i.ivuµo / Surname 

DYCHANGCO 

Eio5oc; Evr(mou / Document Type 

MDW1-ELDER/ILL-CH.EMP-2Y (WITHIN 1-4Y) 

rpaq>Efo EiOTTpo~ric; / Receiving Office 

LEMESOS 

Ovoµo E10TTp6Kropa / Collector's Name 

Xp1cmava Kup1aKOU 

("Evrurro r.11. 301 B) 

YnOYPrEIO EIOTEPIKON 
MINISTRY OF INTERIOR 

TM. APXEIOY nAH0YIMOY KAI METANAITEYIHI 
CIVIL REGISTRY AND MIGRATION DEPT. 

HµEpoµrivio / Date 

21/04/2021 

Ap. Airrioric; I Application No. 

029361/2021 - 819-01530 

Ap. Eyyp6q>wv / No. Of Documents 

T1µ~ MovMac; I Unit Price 

noo6 / Amount 

A>.>.ri Xptwori I Other Charge 

np6or1µ0 / Penalty 

uvo>.o I Tota 

KYnPIAKH f.HMOKPATIA 
REPUBLIC OF CYPRUS 

Ap. Arr6o5E1~ric; / Receipt No. 

20301769 

1 

60,00 

60,00 

0,00 

60,00 EYPn 



ATT66El~rJ napaAa13ri~ AiTr)O'rJ~ 
Application Form Reception Document 

!1~ 1! '\ii , f/ 
~, ,!; 

..:..\ 19 
X 

TMHMA APXEIOY nflH0YI:MOY 
KAI METANAnevrnr KYnPIAKli AHMOKPATIA 

npocrwmKa crro1xtfa / Personal details 

ALICIA CONFIADO DYCHANGCO 11.07.1968 0500816845 B19-01530 

Ovoµarmwvuµo I Full Name Hµ. r tvv./ DOB Ap. Eyypaq,~c; / ARC No. Ap. ¢>OK. / MP No. 

P0169569B 08.01.2029 PHL FEMALE 

Ap. Ta~. Eyypaq>ou / Travel Doc. No. Hµ. J\~~ric; / Date of Expiry Ym1K. / Nat. <l>u,l,o / Sex 

Iro1xtia AiT11011c;/Application details 

21 .04.2021 MOW --------- 26 - Avavtwo11 A6yw AMavric; Epy0Mr11/16puµaroc;/K>.66ou 
Hµtpoµrivfa / Date 'Evrurro I Form T (m o c; Afrrioric; / Application Type 

1025 - HA1K1wµtvoc;/Ao8tvric; (2 'Er11) 60,00 

ntp1ypaq>~ / Description noo6 Xptworic; I Amount Due 

'Eyypaq>a / Documents 

ERP2 - Mt r11v 61tKTTtpa1wo11 Tile; aiT11011c; 

1 an61 
I:ra610 napa,l,a~~c; I Form Reception Stage 

LriµmiJoE1c; Airr,or,c;/Application notes 

AnAPAITHTH H /\H4JH BIOMETPIKON rTOIXEION KAI vnorPA<l>Hr / 
BIOMETRIC DATA AND SIGNATURE CAPTURE REQUIRED 

r1a rr,1,r,pwµ~ aro raµEio / To be paid at the cashier 

EYDSEV 
I IIIIIII Ill lllllll llll llllll Ill lllll llll €60,00 

Taµ fac; / Cashier : 

naptM<i>9£1 arr6 / Received by : rtwpyfa nfr paKK0U [ KJ\IMAKIO YAM J\EMErOY - 21.04.2021 08:08] 



CONTRACT OF EMPLOYMENT 

cl1riskar 
Busjnes-.; C'r-nsultants 

l01wrnu , ! tJOcpE::fa 
[. ~E::uptcnw<; Epyacrfa~ 

This Agreement done on ........ ;9..\~.~.~.\ .. between: Ap, AOE:la~; 7 

Name: ......... ~Q.r.:~\\9....................... Surname: ............ 1:ttn).~.~.~.~~ .. ~ 
Identity Card Number: ~ .~Db°t.• ..... 

Address: 1. .33.A., ... s'(.~~·····f.\J.xg~i9.-d .... S.V.., ... ~ 1 ::.~ .o.\., ... ~ .. L {\J'Wlc::> \ 
(Employer's primary residence address) ·•····, 

2 ...................................................................................................................................... ........ ............. . 
(Employer's secondary residence address) 

Telephone Number ........................... Mobile Phone Number .. 9.~.~ . ..J .. \..3 b 0 
/ 

Employer's Registration Number (Social Insurance): 

hereinafter in this Agreement referred to as "the Employer", on the one part 
/ 

and 

Name: ..... i\.\i.C.~ .. 9 ........................................... . 
Q . (\• . 

Surname: ......... D.~.~ .~ .C.9 ........... . 

Gender ........... ~9.Y.\f.7..0... l-?. ..................... . Nationality: ..... :'.'.1.h~.~ .. f?.}~Q .................... . 
Passport Number:?. ... 'P..t~.~\..~9.6 ..... . Address Abroad: ....................................................... . 

hereinafter in this Agreement referred to as "the Employee", on the other part, includes the following: 

1. Post/ Occupation, duration of this agreement and terms of employment: 

A. Position 

The Employer shall employ the Employee as a domestic worker and the Employee accepts and agrees to 
such employment, in accordance with the terms and conditions set forth in this Agreement. Housework 
means every housework performed in the Employer's primary residence and/or any secondary residence. 

B. Duration of this Agreement 

Th is Agreement shall be in effecf'tor,6,1:\: :::::-.. ... ( months/years) from2.(:;i'P.:\\?.;~) t,2.Qf.>.t\ta?.:.r. 
subject to prior termination under the terms and conditions provided by this Agreement. 

C. Terms of Employment 

(a) The Employee's entry, residence and employment shall be subject to the provisions of the Aliens 
and Immigration Law and the relevant Regulations, as they may be amended from time to time. 

(b) The Employer shall deposit to the Civil Registry and Migration Department or to the District Offices 
of the Aliens and Immigration Unit of the Police, a bank guarantee for the amount of€ ............... , for 
any travel expenses which may arise in case of repatriation of the Employee. 
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(c) The Employee shall, upon arrival to Cyprus, and before he/she is granted a Residence and 
Employment Permit, undergo medical examinations to verify that he/she is free of contagious 
diseases. The costs shall be paid by the Employer. 

(d) This Agreement shall be terminated in the event that the Director of the of Civil Registry and 
Migration Department declines to grant a Residence/Work Permit to the Employee, in accordance 
to the Aliens and Immigration Law. 

(e) The terms contained in the Residence/Work Permit shall form part of this Agreement and shall be 
binding on both :ontracting parties. 

(f) Export of currency shall be subject to the provisions of the Exchange Control Law, Cap. 199, 
including any additional conditions which may be imposed by the Central Bank of Cyprus. 

(g) Any dispute arising in connection to this Agreement shall be governed by the legislation of the 
Republic of Cyprus in force on the day when the dispute arises. 

2. The Employee: 

(a) Shall not, while this Agreement and his/her Residence and Work Permit are in force, be entitled to 
perform any other duties, nor shall he/she be entitled to work at the same time with another 
employer other than the specific household. 

(b) Shall perform his/her duties and/or other related duties assigned to him/her and shall use the best 
of his/her abilities, skills and experience, in accordance to the Ep,ployer's instructions and/or any of 
the Employer's authorised representatives, subject to the terms of this Agreement. 

(c) Shall not divulge or disclose at any time or in any way communicate any confidential information 
and any other matters concerning the Employer. 

(d) Shall conduct himself/herself at all times with decency and propriety and in particular he/she shall 
obey and comply with the laws and regulations of the Republic of Cyprus. 
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2.1 Remuneration, Hours of Work and fringe Benefits 

A. Remuneration/allowances and working hours 

Th1, ~ ployer shall pay the Employee, during the term of this Agreement, a monthly ~~alary of 
€.~ ..... payable at the end of each month. 

Of the above amount a percentage of ............. % shall be deducted for Social Insurance purposes together 
with any deductions provided for accommodation and meals and 50% of the cost for health insurance. 

The Employee shall work for 6 days per week for 7 hours per day, either during the day or night as may 
be required by the Employer from time to time. The Employer shall be obliged to keep record of the 
working hours. 

B. Annual Leave 

The Employee shall be entitled to 24 working days annual leave with full pay, in accordance to the Annual 
Leave Laws of 1967 to 2002, as these are amended from time to time. 

C. Sick Leave 

The Employee shall be entitled to a 30-day sick leave with full pay. The Employer shall be obliged to pay 
the difference between the sick leave allowance paid by the Social Insurance Services and the total 
monthly salary. The first 3 days of sick leave shall not be compensated except where the Employee is 
hospitalized in a private clinic/hospital. 

D. Public Holidays 

The Employee shall be entitled to the following official public holidays with full pay: 

1. 1st of January 

2. 6th of January 

3. Easter Saturday 

4. Easter Monday 

5. 1st of May 

6. 15th of August 

7. 1st of October 

8. 25th of December 

9. 26th of December 
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3. The Employer: 

A. Accommodation and Food 

The Employer is obliged to provide to the Employee suitable accommodation inside his/her house 
or elsewhere and food. Where the Employer is providing accommodation and food, he/she is 
entitled to deduct out of the gross salary of the Employee 10% for accommodation and 15% for 
food respectively. 

B. Insurance 

The Employer shall be obliged to: 

{a) Have an Employers Liability Insurance. 

{b) Provide to the Employee primary and secondary medical care. The cost for the health 
insurance shall be paid equally by the Employer and the Employee. The way in which the 
contribution will be paid by the Employee, shall be agreed upon with the Employer and may 
be paid in monthly installments or in one payment as a lump sum. 

C. Bank Account 

The Employer is obliged to open a bank account in Euro solely and exclusively credited in the name 
of the Employee, for the purpose of depositing the Employee's salary at the end of each month. A 
copy of the bank account must be submitted to the Civil Registry and Migration Department and/or 
the Aliens and Immigration Unit of the Police and the competent Services of the Ministry of Labour, 
Welfare and Social Insurance, whenever requested. 

D. Deductions 

The Employer shall not deduct, either directly or indirectly, from the Employee's salary: 

{a) any fees or any part thereof paid/ to be paid to the Government of the Republic of Cyprus in 
respect to the issuance of a Residence and Employment Permit, 

{b) all or any part of the Employee's travelling expenses of first arrival to the Republic of Cyprus 
and repatriation in the framework of this Agreement, 

{c) any fees or any part thereof paid to an Employment Agency. 
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E. Social Insurance 

The Employer shall be obliged to pay regularly to the Social Insurance Fund the contribution for the 
Employee' benefit and all other contributions to any other Funds for which the Social Insurance 
Services are responsible to collect, in compliance to the provisions of the relevant Social Insurance 
Legislation. The Employer will undertake to make the necessary arrangements with the District 
Social Insurance Office. 

4. Termination of Contract 

The Contract of Employment may be terminated: 

(a) Upon a mutual agreement between the Employee and the Employer, provided that a release 
document is completed and signed by both parties, in the presence of witnesses. The mutual 
termination of the contract may be done at any time after a mutual agreement. 

The release agreement allows the employee to search for employment for a period of one (1) 
month. During the aforementioned period the employee may stay and work at the house of 
his/her employer, unless there is a mutual agreement for immediate termination. In such a case 
the Employee shall be obliged to inform the District Aliens and Immigration Unit in respect to 
his/her temporary address. 

(b) Upon a one-month (1) notice given by either party under the terms and conditions of the 
Termination of Employment Laws of 1967 to 2002, as these are amended from time to time. 
During the notice period, the Employer shall facilitate the Employee while searching for 
employment. 

(c) Forthwith without notice, in accordance with section 5 of the Termination of Employment Law. 

(d) Where the employee is absent from his work due to sick leave, which is not attributed to an 
accident covered under the Industrial Accidents Act, for more than one month. In such a case, 
the Employer shall have the right to terminate the employment of the Employee and to make 
arrangements for the Employee's repatriation if his/her state of health so permits. The 
Employer shall have no other obligations against the Employee. 

(e) In the case of a labour dispute between the Employee and the Employer. In such a case one of 
the two parties or both parties separately, may submit in writing a relevant complaint to the 
District Aliens and Immigration Unit of the Police, as well as the Department of Labour Relations 
for examination by the Labour Disputes Committee. In the case of criminal offences, all 
complaints shall be submitted to the Police Station of the area where the alien is residing. 
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In witness whereof the contracting parties have set their signature in the presence of witnesses on 
the date first above mentioned. 

Witnesses: The Contracting Parties: 

1. (Signature) ....... J. 1. Employer. ................. .................... . 

(Name in Full).Sy. .. ~ ... tieJi~,ot( (Signature) .. N'.Y:\.~ .. ~x.~{~ ... · 

2. (Signature) ................................. . 2. Employee ..................... .............. . 

(Name in Full) ............................... . 

(Name in Full) ......... ~ .•··b~ J)~~ 

EMPLOYER'S STATEMENT OF COMPLIANCE IN ACCORDANCE TO THE EMPLOYER'S OBLIGATION TO 
INFORM EMPLOYEES OF THE TERMS OF THEIR CONTRACT OR WORK RELATIONSHIP LAW OF 2000 

I, .~Q(W.~\Q ..... ~~1(\9.d~ my capacity as Employer in this Contract of Employment, 
hereby declare that I will comply with the provisions of the Employer's Obligation to Inform 
Employees of the Terms of their Contract or Work Relationship, Law of 2000, and I will supply the 
Employee with a copy of the Contract of Employment. 

Date:Jo\o.y\ ~ \ • Employer: 

(Signature) ... NY\4'-'·"'~·~· ·. _. J.iL .~ ---''-­

(Name in Full}.......... . r.~(b... ~ i r\ocl (Y(..IJ. .. 
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~

\,.-,/ KYnPIAKH AHMOKPATIA 
\V ) ic.111t1s cuMHU91IYETI, ttE,u1uc OF cn,i:us CR0445950 

llEffflOTAYTOTHTAI 
lllMLbC UHi / IOIENllrt CAltD 

MAPOVMA 
MAROUUA 

A8HNOllQPOV 
ATHINOOOROU 
TM()( r~ / DoOuffl Yert I Pita Of Birth 

OMOAOI 
OMOOOS 
tt..q, rtvvriorK / OOOum Tanttt Apia-.,oc; 6udou lo\lTOl,i,oc 
Date of e.irtti Kunkk Kan, N1o1m.,as, 
18 12 1931 ID C.,d Number 

ICJX\lc1 i,l(Xoi / 8111$ llllN 
Vllid1Wt1I 
13 12 2028 

Y~PO-'i ICOffl)IOI.I 
Sah1bif'!1n lmzu, 
S.gttau,,e of HokSc!, 

0000078067 
'!'I\/~ ~ ,_. • .s.:, r c) 

~ Oortoo / e.ba u. I fathff's Name 
A8HNOMlPOI 
ATHINOOOROS 

En.'i~o norl:PO / a.ti. SoyMI; / rathef's Swnanw 
IQANNl6HI 
IOANNIDIS 

'Ovo"° Hfll'tpot; / ANi Ad• I HOlhff's Name 
ICl>IrENEIA 
lFIGENEIA 

11cnl)ll{6 Enwvwo M,Jrtpoi; / Mlftltl iw: .. , Soyac:11 
Motht,.s "-IOen Name 

XPIITOIIOVI\OY 
CHRJSTOOOULOU -

Ynflao6ff!TO / Tabltyffj ' HaUonaht y 
KYn PJAKH 
CYPRIOT 

~UM/ Clntlyeti I s« 
B HAY 
FEMALE ..... 

"""°''.., y:; "' Heigh! .:- -,. 

144 cm 

V 
H~i>. llOI T6noc; '[d ~OOl'K t Verikh01 rtr v• Taritt. 
O.te and PU!ce of Issue 

13 12 2018 ~;~~·. ~;~g~;: ·-- --· 
IDCYPCR04459508<<<<<<<<<<<<<<< 
3112180F2812139CYP<<<<<<<<<<<2 
ATHINODOROU<<MAROULLA<<<<<<<<< --

'--""' 

------- --
-. 

"'-
-----

---

-------



KYOPIAKH AHMOKPATIA 

KIBRIS CUMHURiYETi 

REPUBLIC OF CYPRUS 

Apt0µ6c; Eyypci(pou: 463776 
Beige Numaras1 / Document Number 

Iluno1tOt1)TlKO 0ava't'01) 
Oliim Sahadetnamesi - Death Certificate 

'Ovoµa 
Adi/Name 

Enrovoµo 
Soyad, / Surname 

·e,upoµ11via 0av6:1:01> 
Olom Tarihi / Date of Death 

T onoi; 0avti1:01> 
Olom Y eri / Place of Death 

Cl>1>M> 
Cinsiyc\i I Sex 

'Ovoµa Ilai-ipa 
Baba Adi I Father's Name 

Enrovoµo Ila-rtpa 
Baba Soyad1 / Father's Surname 

IlpoamnLKoc; Apt8poc; Eyypaqn\c; 
~1 Ka}'lt No / Personal Identification Number 

00-00083880 

rE!!PTTOI: 
GEORGIOS 

KO~ 
COUKKIDES 

20/02/2021 

AEME:EOI: 
LEMESOS (LIMASSOL) 

APPEN 
MALE 

KAE!!N 
KLEON 

KOYKKIAID: 
KOUKKIDIS 

20 cJ>EBPOY APIOV, 2021 
20 FEBRUARY. 2021 

Tonoc; Kat Hp.spoJtttvia Eyypaq,Tjc; 
Kay1t Yeri ve Tarihi / Place and Date of Registration 

AEME:EO:E 
LEMESOS (LIMASSOL) 

03/03/2021 

Hpepoµ:r1via 'EKOOG1JS 
Verildigi Tarih / Date of Issue 

04/03/2021 

0 
EK6i601>oa Apm 

Veren Makam / Issuing Authority 
ETIAPXOI: AEMEI:OY 
LEMESOS DISTRICT OFFICER ' it ---·l fl '-· r! 

:, 

op(vo J\otzou 

Ms aut6 mot'OllOUlttat 6n '1 ino 1tav0> 111..11~ia 1..fi<p&ijKe an6 to Apx_cio ID.118uoµou. 
fla va elva1 ey1CUpo -ro nap6v irun01to111m:6 El\1(1\ axapa{tl]to va q,tpEt tf1 cnppa-yl6a ttJ4; apµbllw.c; APVK 1CU1 tl]V uitoypaq,~ -rou Amtoupyoo S1C6ocni<;. 

Yukandaki bilgi Nilfus Ai-$ivinden almd1~1 tasdik edilir. J.sbu1ahadctnamenin gc~li olmasl i~in. Yelkili makamm m0hth1ln0 ve 
~ahadctnameyi veren yetkilinin imzasm1 ~11Das1 ,artnr. 

It is hereby c.crtified that the above information was taken from the Registry of Population. 
In order for the: present certificate to be valid iI has to bear the stamp of the competent authority and signature of the issuing officer. 


